Bring Your Own Device (BYOD) Policy for [Healthcare Organization Name]
Introduction

[Healthcare Organization Name], encompassing three hospitals and 25 clinics, acknowledges the
convenience and efficiency that using personal devices can bring to our workforce. However, the
security and-confidentiality of our systems and patient information are paramount. This Bring
Your Own Device (BYOD) Policy outlines the conditions under which employees may use their
personal devices for work-related activities.

Scope

This policy applies to all employees, contractors, and affiliates who wish to use personal mobile
devices(phones and tablets) to access organizational resources.

Policy Details

1. Allowed Devices

o Only personal mobile phones and tablets may be used to access organizational
resources. These devices must be approved by the IT department before use.

o Personal laptops are not permitted to access the organization's network or
systems. Should a user require a laptop for remote work, their manager must
submit a request to the IT department for.a company-provided laptop.

2. Device Requirements

o Updates: Users must ensure their devices are kept up to date with the latest
operating system and security software updates. This.is critical in protecting
against vulnerabilities and threats.

o Lock and Security: Devices must automatically lock after 2 minutes of inactivity
and require a passcode or password to unlock. The passcode/password must meet
the organization's password policy requirements.

o Remote Wipe Consent: By participating-in the BYOD program, users understand
and agree that in the event their device is-lost or stolen, [Healthcare Organization
Name] retains the right to remotely erase or.wipe the device to protect sensitive
information. Users are encouraged to regularly back up personal data.

3. Access and Use of Organizational Resources

o Access to organizational resources from personal devices will be controlled and
monitored by the IT department.

o Users are granted access based on their role and job responsibilities, and such
access must be formally requested and approved by the user's manager.

o All organizational data accessed or stored on personal devices must be encrypted
and segregated from personal data.

4. Privacy and Monitoring

o Users should have no expectation of privacy regarding their personal devices
while connected to the organization's network or accessing its resources. The
organization reserves the right to monitor, access, review, and disclose company
data on personal devices.



o Personal privacy will be respected to the extent possible; however, the
organization's right to protect its information and assets takes precedence.
5. Reporting Lost or Stolen Devices
o Users must report lost or stolen devices to the IT department immediately. Prompt

reporting is crucial to protect organizational data and comply with data protection
regulations.

6. Compliance and Enforcement
o  Non-compliance with this BYOD policy may result in disciplinary action, up to
and including termination of employment and legal action if necessary.
o' The IT department is responsible for enforcing this policy and conducting
periodic reviews to ensure compliance.
7. Policy Review and Modification
o This BYOD policy will be reviewed annually and updated as necessary to reflect
changes in technology, security threats, and organizational needs.

Acknowledgment

All users wishing to participate in the BYOD program must acknowledge they have read,
understood, and agreed to adhere to this policy. This includes consent to remote wiping of

devices, adherence to security measures, and understanding the conditions under which personal
devices may be used for work purposes.

By adhering to this BYOD Policy, users contribute to the security and efficiency of [Healthcare

Organization Name]'s operations while enjoying the flexibility of using personal devices for
work-related activities.





